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'FOR CURRENT STUDENTS & FAMILIES

The Summary of Boston Public Schools (BPS) Policies summarizes many
“heipful laws, policies, regulations, and practices important to current
students and their parents, families and guardians. It is not intended to be a
complete directory of all laws and policies concerning students and parents.
If you are interested in enrolling in Boston Public Schools please see our
Enroliment webpage where you can find information and policies related to

registration and assighment.

Federal and state laws, BPS policies, regulations, and practices at the district
and school building levels are subject to change. Some information may
have changed since this summary was last updated in March 2025. This
guide is distributed annually to all families and is available on the BPS

website.

The Summary is available in Arabic, Cape Verdean Creole, Chinese, English,
French, Haitian Creole, Portuguese, Somali, Spanish; and Viethamese. It w:fl
be translated into other Eanguages upen request,
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Who to Contact:

The Boston Public Schools encourages students and families to reach out if you
have questions about any of these policies, if you would like to submit a cohcern or
complaint, or if you need further support,

You can always reach out to your school's Main Office or School Leader. If further
information is needed, families may contact the BPS Helpline by phone at '
617-635-8873 or by email at helpline@bostonpubilicschoosls.org from Monday -
Friday: 8:30am-5:00pm. :

If you need translation and interpretation services, contact the main office of your
child/children(s} school. If your preferred language of communication is other than
English, the District/School must provide you with “Essential Information"” in the

language you specify,

For more information on language access policies see Superintendent’s Circular
FAM-08. More information about services can be found in the Langusge Access

Toolkit for Families,
Discipline Policies:

The Boston Public Schools deeply believes that a safe, positive, just, mutually
supportive, and restorative school community fosters learning, childhood, and
youth development, and reduces the heed to resort to school exclusion. Addressing
student conduct includes working to understand the context and systems in which

the behavior manifested.

Student Rights and Responsibilities:

All Boston Public Schools Students have rights that entitle you to a free public
education, and all students and parents have responsibilities as a partner! You can
find a list of the rights students have as members of the Boston Public Schools
community gt this {ink or from your school, Students also have the responsibility of
abiding by school and district rules. Students with disabilities {including students
with IEPs and/or 504 plans,'students being evaluated for a disability, and students
who are suspected of having a disability but have not begun evaluation} have
additional rights that can be found in Superintendent's Circular SPE15 and the full

BDS Code of Conduct
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There are two systems of rules and consequences within BPS, All students must
abide by the Code of Conduct. All schoo! communities have the right to create
‘unigque school based rules, but they must be developed and reviewed through the
district’s formal school based rules process. School based rules and consequences
cannhot supersede the BPS Code of Conduct and they cannot lead to exclusionary

~ practices {i.e. suspension).

BPS Code of Conduct: .
More information can be found in the full BPS Code of Conduct,
Students and families should be aware of their due process rights if they are
being considered for a BPS Code of Conduct violation, which can be found
on the dus process checklist. Students and families have the right to
disciplinary interventions before exclusion from school is considered.
Students with disabilities have additional rights outlined in Superintendent’s
Circuiar SPE-15
Possible consequences for violations may include:

m  Alternative remedies (ex: mediation)

m Alternative to suspension {ex: detention}

m  Suspension {in-schoo! or out-of-school) _

m  Expulsion (drugs, weapaons, felony convictions and assault on

educational staff) '

School Based Rules: _
Any school based rules adopted must be developed following district wide
guidance, and may not conflict with the BPS Code of Conduct. School based
rules may not lead to exclusionary practices, and need to be accompanied by
a Multi-Tiered Systems of Support and alternative remedies to outline how
rules will be enforced through supportive and restorative practices.
Possible consequences for violations of school based rules may include:

s Alternative remedies (ex: mediation)

m Alternatives to suspension (ex: detention)

Due Process & Parental Involvement:
For more information on these policies see Superiniendent Clroular Sup-05

Before determining disciplinary action for offenses outlined in Section 7 of the Code
of Conduct, the school must explore ways to re-engage the student in the learning
process through aiternative remedies aligned with their schoolwide models. Before
suspension, schools are required to implement/document alternative remedies in
the ASPEN system. The available alternative remedies may include: {1} mediation; (2)
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conflict resolution; (3) restorative justice; and (4) collaborative problem-solving. If an
alternative remedy is not used, the school must record this decision in ASPEN and
provide written notification to the parent/guardian/caregiver, explaining why the
alternative remedy was deemed unsuitable, counterproductive, or why the
student's continued presence at school would pose a serious risk of harm to others.

If the school leader chooses to move forward with considering exclusion from
school, the school leader shail provide oral and written notice to the student and
the parent in English and their primary language of the home, or other means of
communication where appropriate. Students and their families have the right to
participate in a hearing regarding the incident. The notice will explain:

1. the disciplinary offense

2. the basis for the charge (ex: description of the incident)

3. the potential consequences, including the potential for
suspension/expulsicn and the potential length of the suspension

4. the right for the student and parent/guardian/caregiver to attend a

hearing with the school [eader or desighee
a. Student has the right to dispute the charges _
b. Student may present explanation of the alleged incident

the date, time, and location of the hearing

6. the right of the student and the parent/guardian/caregiver to
interpreter services at the hearing if needed to participate

7. to proceed with a hearing without a parent/guardian/caregiver
present, the school leader must make effort to contact the
parent/guardian/caregiver in writing

8. A student's right to make academic progress

9. The right to appeal a suspension decision to the Superintendent’s

desighee
10. The right to appeal an expuismn decrsmn to the Superintendent

tn

Note: If the student is subject to emergency removal, the hearing will follow the
emergency removal process, See the "Emergency Removal” section of the Code of

Conduct for more information.

Anti-Bullying Policy:

For more information on the district’s Bullying Prevention and Intervention Plan,
see Superintendent Circular 555-18
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e Bullying is defined as being repeated, intentional, and involves a power
imbalance, or perceived power imbalance. This may be committed by one or
more students or any member of school staff in a written, verbal, or
electronic expression or a physical act or gesture directed at a target.

e Schools are responsible for investigating incidents that occur during and
after school, on weekends and on school and summer breaks.

If you believe that your child has been a target of bullying or retaliation you can
reach out to a trusted adult at your child's schoof, file a bullying report hers or cal!
“the Bullying Hotlme at 617-592-2378.

Non-Discrimination and Harassment Policy'
For mare information on these pohc:es see the “Equity” section of the
Superintendent’s Circulars,

The Boston Public Sehools, in accordance with its nondiscrimination policies, does
not discriminate on the basis of race, color, age, criminal record, physical or mental
disability, pregnancy or pregnancy-related conditions, homelessness, sex/gender,
gender identity, religion, national origin, ancestry, sexual orientation, genetics,
natural or protective hairstyle, military status, immigration status, English language
proficiency, or any other factor prohibited by law in its programs and activities. BPS
does not tolerate any form of retaliation, or bias-based intimidation, threat or '
harassment that demeans individuals’ dignity or interferes with their abitity to work

or learn.

The BPS Office of Civil R|ghts investigates all aliegatlons of dlscrlmlnation,
harassment, bias or retaliation. In the case of sexual misconduct, investigations are
referred to the Title IX Coordinator to determine how the investigation will proceed.
Harassment, including sexual harassment, is any unwelcome behavior that creates
a hostile or intimidating environment for the victim. All investigations will ensure a
prompt response and be resolved ina timely manner.

Title IX is a federal law that prohibits discrimination based on sex {(gender). It states:
No person in the US shall, on the basis of sex, be excluded from participation in, be
denied the benefits of, or be subjected to discrimination under any education
program or activity receiving Federal financial assistance
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At the time of publication, Jose Lopez is the acting Director of Compliance and Title
IX. The Title IX Coordinator can be contacted at titlelX@bostonpublicschools.org of
617-635-9650. Up to date information can be found on this webpags.

- How to Report: If you or your student have experienced or withessed
discrimination, harassment, retaliation, or a bias-based or sexual misconduct
incident, you or your student may report directly to a trusted school staif member,
or you may file a confidential report via phone or emaill to the Office of Civil Rights

- at'617-635-9650 or via email at ocr@hostonpublicschools.org

Academic Policies:

BPS is committed to ensuring that every graduate is a lifelong learner, a productive
worker, a responsible citizen, and a thoughtful participant in our diverse
communities. The academic policies define and reinforce both student and adult

responsibilities that support students in meeting these expectations.

Attendance Policies: For more information on this policy, see Superintendent
Circuiar ACA-18,

e Call the school by 10am each day if your stleent will miss school for any

reason.
& Absences will be excused at the review of the school team and a note must
be provided to the school within 7 days of the absence.
e Students with excessive absences or tardies, defined as 18 or more across a
full school year, may be required to participate in a collaborative success plan

" to improve their attendance.

Grading Policy: For more information on this policy see Superintendent Circular
CAD-08, : : :

Promotion Policy: For more information on this policy see Superintendent Cirguiar
CAD-01. : '

Academic Support Services: For more information on special services see each
section linked below. ' '

s Counseling: Refer to Superintendent's Circular SPE-14,
¢ Special Education Services: Refer to the BPS Famnily Guide for Studenis with
Disabilities which was designed to help families understand the special
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education process and their role asvalued team members. This guide
includes information about how to request evaluation for special education
services and supports available to students with 504 plans. :

e If you would like to request a referral for an educational evaluation to
determine if your student has a disability you can contact the Coordinator of
Special Education {COSE) at your school.

o. At the time of pubiication, the district's Section 504 Coordinator is
- Olga Garriga, Deputy Chief of Services and Accountability in the Office
of Specialized Services,

e Multitingual Learner Servlces. Refer to Superintendent's Circular CAC-05. This
guide includes information about the types of services available to
multilingual learners in the district and more regarding the rights,
notifications, and supports available to muitilingual learners and their
families.

Safety Procedures: |

For more information on these policies and other emergency procedures can be
found in the “Fire Safety and Emergency Manageament” section of the
Superintendent’s Circulars.

o Each school will finalize a safety plan and conduct fire drills and safe mode
drills regulatly as required by law. ‘

s Families/Caregivers can expect communlcat;on on any emergency or safety
concerns via ParentSquare,

o BPS welcomes all families' and visitors to our schools, All members of the
school community are asked to abide by the schoo! visitor guidelines and
school access contro! policies for the safety of our students, families, and
staff.

o Your child's school will have additional mformat;on specific to the

building.

Technology Usage Policy:

For more information on these policies see Superintendent Circylar OUT-01L

e The Acceptable Use Policy {AUP) outlines responsible use and prohibited
activities when using all technology (networks, electronic devices, and online
resources) regardiess of if this is on a personal device.
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° Every student is expected to follow all of the rules and conditions listed in the
AUP and the school based rules and regulations in the Code of Conduct that

relate to use of tachnology.

Family Communication and Engagement:

- For.guidance on how to contact the district about guestions or concerns, and
information on language access, please see page 3_of this summary.

Opportunities for Shared Decision Makinhg and Advisory Roles

School Site Councils: For more information of School Site Councils (SSCs), see

Superintendent’s Circular FAM-02
e Each BPS school is required by MA law to have a Schooi Site Council
{SSC). The role of the School Site Council is to engage parents and
teachers to serve with the school leader as the decision-making body

of the school.

School Parent Councils: For more information of School Parent Councils
(SPCs}, see Supserintendent's Circular FAM-0]

e Parents are elected to the SSC via the School Parent Council (SPC).
SPCs provide an opportunity for families to be more deeply engaged at
the school level, partnering with the school leader to improve school
culture.

e All parents or legal guardians of a child attending a partlcular school
are automatically members of that school's SPC.

In addition to the school-based SPC, there are district wide parent advisory
councils that bring together parents across schools to serve as advisors to
district leadership. _

e Citywide Parent Council (CPC) is the district-wide voice for pa rents anhd
is composed of representatives from each school.

¢ The Special Education Parent Advisery Council [SpEJPAC) represents
the families of students with disabilities who receive special education
services, Districts are required to establish a SpEdPAC by MA law.

e The District Enalish Learner Advisory Commitiee (DELAC) works to
ensure that parents are informed about all aspects of BPS that affect
English learners and provide recommendations to the Office of
Multicultural and Multilingual Educaticn
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If you are interested in joining your school’s Parent Council or Site Council, please N
reach out to your child's school. Each SPC can elect representatives for each of the

district advisory councils.

~ Title | Engagement Requirements
For more information on Tatie | Engagement policies see Superintendeant’s (‘ ircular
FAM-0O5 '
All schools receiving federal Title | Funds are required to do the foi!owmg related to
family engagement

1. Havea written Family Engagement Plan/Policy

2. Have a Home-School Compact: For more information see St uperintendent’s
Circuiar FAM-O7

e This is a written commitment indicating how al} members of a school
community — families, educators, and students- to agree to share
responsibility for student learning.

3. Set aside a minimum of 1% of Title | allocation in the school's budget for .
family engagement to be developed or decided in collaboration with parents
and approved by the School Parent Cotincil and School Site Council or
Governing Board.

Schools are required to:
4. Host an annual parent meeting to discuss school priorities and programs
under Title I by October 31. .
5. Build capacity of both families and teachers to effectively engage with one
another to improve student learning

School Cancellation:
For more information on this policy see Superintendeant Circular LG1L-07.

On occasion, the BPS may need to close school because of bad weather or an
emergengcy situation. We communicate cancellation information in the foltowing

ways:

e ParentSquare notifications
® The BPS Website
¢ Press and Media Reports

If bad weather develops during the school day, dismissal will be at the regular time.
If schools are closed, all after-school programs in BPS, BPS athletic events, and
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evening classes and events are also cancelled. In the event of a school canceliation,
the missed day will be made up at the end of the school year in order to comply
with state [aw that the school year for students must be 180 days. If necessary, we
will adjust the BPS calendar and you will receive information from your child’s

school.

Student Records:
For more information on this policy see Superintendent Circular iGL-07, -

The Boston Public Schools maintains student records for all students in line with
the Federal Family Educational Rights and Privacy Act (FERPA) and with relevant

state law.

e Transcripts, or permanent records, include the student's name, date of birth,
address, years and grades completed, and courses and grades earned. This
information is kept on file for 60 years after the student has left the school
systermn.

e Temporary records include other information and will be destroyed seven
years after the student leaves the system, Upoh written notification to the
student or parent/guardian, _

¢ Students and custodial parents have the right to Inspect or copy their
student’s records, to request an amendment of the record, and to appeal
their reguest. Authorized school staff also have access to student records
when it is necessary to perform their duties. Non-custodial parents may also
request access to a student’s record in some circumstances. For more

‘information on these rights and processes, see Supeatintendent Circular
LGL-07. '

¢ Unless the parent or eligible student has previously indicated in writing their
disapproval of the release of such information, the school may release the
fallowing directory information: student’s name, ade, grade level, and dates
of enroliment, Schools may also share information as requested with certain
state agencies or in the case of a subpoena. Certain third parties, including
military recruiters, higher education institutions, charter schools, or other
schools, may request directory information for enrolled students. Parents or
students may opt out of sharing their information in certain cases in writing
by completing the Student information Undsie forim by September 30 of
each year. For more inforrnation, see Superintendént Circular L GL-10
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Transportation:

Transportation Eligibility: For mote information, visit the Transporiation wabsiie,
BPS students in grades K-6 are eligible for BPS yellow bus transportation if they
attend a school within their home base and meet the mileage requirements. If your
- child is eligible for a school bus, we will send a nhotice before school starts with their
- bus stop location, pick-up and drop-off time, and bus numbers. Parents will be
notified if this information changes, and current transportation assignments can be
accessed on Zum. |

Students in grades 7-12 use MBTA buses and subways for transportation service _ahd
receive a free monthly seven-day MBTA pass to use this service. Each school is
provided passes and distributes them to all their eligible students on the first day of
school. it is recommended that students receive travel training to and from school
prior to the first day of attendance. Students in grade 6 may also opt-in to receive
MBTA service instead of a yellow bus, provided they are eligible for yellow bus
service. Students in grades K0-5 may not receive MBTA passes.

For schools that are not easily accessible by the MBTA, BPS may offer yellow bus
shuttle service between an MBTA hub and the school. The BPS Department of
Transportation and the MBTA decides which schools might receive this service.

Parents may request a variety of changes to their child’s transportation assignment
through our Support Portal by opening a new support ticket, Please note that '
requests are hot guaranteed approval. If approved, requests do nhot carry over to the
following school year and need to be resubmitted: All requests received before the
first Friday in August will receive a response before the start of school. Requests
received after the first Friday in August and in September may take several

3 additional weeks to process and may not be in effect for the first day of school.

? - Requests during the year may take 2-3 weeks to process.

Special Education Transportation: For more information, visit the Special Education
website, ‘ '

BPS Transportation provides specialized transportation services for students with
disabilities in accordance with their individualized Education Program (IEP) or '
Section 504 Plan. Some students with |EPs or Section 504 Plans may also be picked
up and dropped off at a corner stop, receive an MBTA pass, or walk to school. '

Transportation Policies: For more information, visit the Transportation website,
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On the BPS Transportation website, families can find our full policies and guidance
around the following topics; -
e Rights and Responsibilities of students, families, and bus drivers/monitors,
created with the goal of ensuring safety for all bus riders and effectiveness of
- the transportation system.

o Note that the school bus is considered an extension of the classroom,
and all BPS Code of Conduct and School-Based Rules remain the
same. For more information about Transportation and Student
Discipline, visit Superintendent’s Circular TRN-02.

e AM Pick Up Policy: Students are expected to be at their designated bus stop
10 minutes before its scheduled arrival time and must be visible to the driver.

e PM Drop Off Policy: Students with door-to-door service must havea
parent/guardian presen't in order to be dropped off, Students with corner bus
stops may get off the bus without a parent/guardlan present if they are
comfortabfe

Zum: We encourage BPS farnilies and caregivers to download the Zam App for
parents to track rides at app.ridezurn.com. The first time parents login they will be
asked to verify their credentials by answering a few simple questions about their
student (e.g. what school they attend, what street they live on). Parents/quardians
cannot edit contact information and/or login details directly on the Zum App - they
must update their information through a BPS Welcome Center. If you experience
any trouble using the site or have qUestions about your login informaaticm1 please
contact us by email or at our Transportation Hotline, and we will help resolve the

issue.

Contacting BPS Transportation:

@ Support Portal: bostonpubi :cschooishe p.freshdeskcom/support/hiome This
is the best channel to communicate any nen-urgent guestions or concerns.
You will receive a response to your ticket within 7-10 days, if not sooner.

® Transportation Hotline: Call 617-635-9520 from 6 am-7 pm on school days. In
addition, the hotline is open for limited hours on school vacations.

e Email: Email schoolbus@bostonoublicschools.org and you will receive a
response within 2-3 school days.

Annual Notices: ,
Boston Public Schools is required to notify families of certain laws, policies, and’
tights each year. See below to learn more about each one.
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Annual Notice

Description

Link to fuli policy

Anti-Hazing

Hazing is not permitted at Boston Public Schools.

LOL-11
Anti-Hazing

Asbestos Hazard

Each school bu:ldmg has an AHERA

Located in the
Main Office of

Emergency Management Plan, ahd the BPS Env;ronmental
Response Act Division updates them regularly. each school
(AHERA) : ' building

Human Sexuality.

Parents/guardians of students who receijve

HWID-05 Human

Education human sexuality education will be notified and Sexuniity
rmay choose to opt out of said curricutum. Education
All students must provide proof of immunizations | SHS-06

Immunization
Policy

to enroll at Boston Public Schools or provide a

religious/medical exemption annually.

Imrnunization

Law

Title I: Highly
Qualified
Teachers

All families have a right to request information
about their teachers' gualifications. {n addition,
all families with students enrolled in Title |
schools will receive a notice when their student
has been assigned or has been taught for four or
more consecutive weeks by a teacher who does

] hot meet state licensure requirements. This:is

usually sent in the Fall,

“Dight-To-Know™:
Teacher Not
Meeting State
Licensure
Requirements

Title I: School
Report Cards

All families will receive a hotice of their school's

report card about their school and district

performance. Report cards help families see

where schools and districts are succeeding and
where there is still work to do.

Beport Cards Flver

Vehicle Idling
Policy

No cars or buses may idle on school grounds.
Violations will be addressed via the Code of
Conduct.

see
Massachiuselis
Gengral Law 37H
anhd fuyll PPS Code
0?’ Conduct

Wellness Policy

Information regarding the district's efforts to
rmaintain a healthy school environment, including
physical education, health and sex education,
health services, participation in the National
Schoof Lunch program.

In particular, families should be aware of BPS's
nutrition policy guidelines and that all BPS

HWD»Di Wellness
Bolicy
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students are eligible for free breakfast, lunch,
after school meals, and summer meals.

Further Information:
More information and _policies can be found as below:

s |n vour school's student and family handbook: Each schocol has.their own

handbook, which will be distributed at the beginning of the year. Reach out
te your school’'s main office or School Leader for a copy. Contents may vary by -
school. Examples of contents you may find include:

s}

C ©C 0O o '¢

)
o]

School motte, mission, vision, and/or core values

Staff Directory and Communication protocols

School Based Rules, including student rights and responsibilities
Dress code

School Daily Schedule _

School specific protocaols, such as entrance, arrival, and dismissal
procedures :

Further academic policies, including progress report and report card
schedules, grading and homework policies, credit recovery
opportunities, etc.

Extracurricular opportunities, including clubs and sports

School specific resources

e Superintendent’s Circulars: Additional circulars are available on the BES
wabsita,
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SPE-15

Version O1

Superintendent’s

= BOSTON s .

/ Public Schools

DISCIPLINE OF STUDENTS WITH DISABILITIES

This circular will remain in effect unless rescinded or superseded
by a subsequent version

It is the intention of the Boston Public Schools to meet all
compliance standards and to observe all federal regulations in
addressing the discipline of students with disabilities. Therefore,
this memorandum has been revised and reissued to reflect the
regulation changes contained in the Individuals with Disabilities
Education Act, amendments of 2004 (IDEA-04). Discipline of
students with a disability is governed by these federal

regulations.

DISCIPLINE PROCEDURES FOR STUDENTS WITH DISABILITIES

A manifestation determination review examines the
relationship between a student’s disability and their
misconduct. It must be performed when a school proposes
disciplinary measures that will result in a change of placement
for a student with a disability. Students with disabilities may be
removed through discipline in the same manner as non-
disabled peers if the removal does not constitute a change of
placement. These procedures apply to students who are
‘supported by an Individualized Education Program (IEP),
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students supported by a 504 Plan, and certain other students
who meet the criteria outlined in the section “Students Not Yet
Eligible for Special Education,” as discussed below.

A manifestation determination must occur within 10 days of any
decision to change the student’s placement because of a
violation of a code of student conduct. A change of placement
occurs when: | -

1. The student is removed from school or their program for
~more than 10 consecutive school days; or |
2. The student has been subjected to a series of removals that
constitute a pattern:

a} Because the series of removais totals more than 10

~ school days in a school year; or -

b) Because the behavior is substantially similar to the
student's behavior in previous incidents that
resulted in the series of removals.

When suspension of a disabled student will constitute a “change
of placement” the principal/head of school must comply with the
following procedures. Relevant members of the student's [EP

- Team or members knowledgeable of the student’s 504 Plan, shail
conduct a Manifestation Determination Team meeting. The team
members should include the school administrator who was
involved in the discipline, and relevant teachers and related
setvice providers, and the parents/guardians. In this Team
meeting, the parent shall receive a Team Meeting Invitation to
the manifestation Team determination meeting, along with
Parents' Notice of Procedural Safeguards. At that review
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meeting, the Team must determine if the misconduct was a
manifestation of the student’s disability (see Attachment C) or a
result of the district’s failure to imple-mént the IEP or 504 Plan.
This must take place prior to the change in placement (i.e. day 11)
and within 10 school days of the decision to change the student’s
placement. in making this determination, the Team must
consider all relevant information in the student's file, including:

The iEP or 504 Plan
Any teacher observations
Any relevant information, including the most recent

evaluations _
Any information provided by the parent or guardian (see

Attachment C)

The Team must consider two questions at a manifestation
determination meeting: '

1.

Was the conduct in question caused by the student’s
disability, or did it have a direct and substantial relationship
to the student’s disability? o |
Was the conduct in question the direct result of the district’s
failure to implement the student’s IEP or 504 Plan?

» If the answer to both guestions 1and 2 is NO, the
behavior is not a manifestation of the student’s disability,
and the student can be disciplined in the same manner as
non-disabled students. |

» If the answer to either of the questions is YES, the Team

has decided that the behavior is a manifestation of the
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student’s disability. As such, the student must remain in
the educational placement indicated on the |[EP or 504
Plan unless the parent and the district agree to change
the placement at an 1EP Team meeting, or the district
seeks removal thraough the BSEA or court. The team must
consider any necessary changes to the student's 1EP or
504 Plan. | -

The results of the manifestation determination Team meeting
should be made available to the administrator conducting the
disciplinary hearing. A copy of the manifestation determination
finding should be on file in the student’s folder.

If the Team decided the misconduct was a manifestation of the
disability (i.e., if the conduct was caused by or had a substantial
relationship to the child’s disability, or if the conduct was a direct

~ result of the LEA's failure to fully implement the IEP or the 504

Plan) the student may not be expelled or suspended and returns
to their original placement, unless special circumstances apply,

- which are discussed below.

If the Team determines the misconduct is not a manifestation of -
the student’s disability, the disciplinary process may proceed, and
the student is subject to the same disciplinary proceeding as a
non-disabled peer. Per M.G.L. ¢c. 71 5. 37H, 3'7H-_1/z and 37H ¥, the
student would be entitled to receive educational services in the
same manner of any suspended/expelled non-disabled peer; This
includes notifying parent(s) of the disciplinary action, written
notice of the procedural safeguards, and the student and family's |
right to an appeal or hearing. The student will remain in
disciplinary placement until the decision of the appeal hearing
officer or until the end of the disciplinary action, whichever
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comes first. However, in addition to the general education
services, special education services must be provided during the
period of suspension or expulsion so as to enable the child to
continue to participate in the general education curriculum and
to progress toward meeting their |[EP goals. The Team needs to
discuss the provision of special education services at the Team
meeting if the Team finds that it is not a manifestation and
discuss how those services will be provided. '

If the conduct was a manifestation of the student's disa bility, the
school must conduct a Functional Behavioral Assessment (FBA)
(see Attachment D). This assessiment should take place as soon
as possible, and the Team should assess the student's behavior
and devlelop a Behavioral Intervention Plan (BIP) (see
Attachment E) or review and modify any existing plan as
necessary. If the conduct was not a manifestation of the
student’s disability, the team should consider whether a FBA
would be beneficial and should conduct it if appropriate, or the
team should review any recent FBA or BIP to determine if

changes are needed.

Please note that if the parents do not agree to a change in
placement or with the manifestation determination, they may
request an expedited hearing at the Bureau of Special Education

Appeals.

PROTECTIONS FOR STUDENTS NOT YET ELIGIBLE FOR SPECIAL
EDUCATION :

Under IDEA 2004 a student who has not been determined to be
eligible for special education and related services, and who has
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engaged in behavior that violated any rule or code of conduct,
may assert any of the protections under the IDEA provided the
school had knowledge the student was a student with a disability
before the behavior that precipitated the disciplinary action
occurred. Some 504-only students may be found lDEA -eligibie as
a result of subsequent evaluations.

The school department is deemed to have knowledge that a
student is a student with a disability if: ‘

T. The parent expressed concern, in writing, to supervisory or
administrative personnel or the child’s teacher that the child
is in need of services. \

2.  The parent has requested an evaluation.

- The teacher of the child or other LEA personnel has
expressed specific concerns about a pattern of behavior
directly to the director of special education or other
supervisory personnel.

NOTE: Under the revised Act, an LEA does not have knowledge if
the parent has not consented to or allowed an evaluation, has
refused services, or if the child has been evaluated and '
determined not to be a child with a disability. If the district is
deemed to have knowledg'e the student may be a student with a
disability, then the district makes all protections under IDEA
available to the student until and unless the student is
subsequently determined not to be eligible."

o8
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If there is no prior knowledge of disability, the following applies:

The student may be subjected to the samé disciplinary measures
as those applied to children W|thout disabilities with the

following limitations:

If a request is made for an evaluation during the time period
in which the student is subjected to disciplinary measures,
the evaluation must be conducted in an expedited manner.
Until the evaluation is completed, the student remains in
the educational placement determined by school

authorities.

SUSPENSION REGISTER

Please note that a suspension register should be kept on file for
each student with disabilities who has been suspended. It should
reflect the offense for which the student was suspended, the
dates and duration of the suspension, and the cumulative
number of days suspended see (Attachment B). Suspensions
should also be logged and reported on the monthly suspension

report, Form B (Attachment F).

On the last day of each month, please forward 1 copy of
Attachment F to BPS Safety Services, 1 copy to your academic
superintendent, and keep 1 copy on file at the school.

Piease note: The OSE coordinator should be informed if a
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suspension is being imposed or considered for a student with
disabilities. All records of suspension must be forwarded to the
OSE coordinator to be included in the student's special education
record for that school year. '

For more information about this circular, contact:

Senjor Director of Behavioral Health Services and
Owner: :
' Senior Director for Applied Behavior Analysis

Department: Office of Special Education

Mailing .
Address: 2300 Wash.mgton Street, Roxbury, .MA oz2ne
Email: ali-acad-division@hbostonpuniicschools.org

Mary Skipper, Superintendent
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ATTACHMENTS

Attachment A
Requirernents for Discipline of Students with Disabilities

Attachment B:
Register of Suspensions of Smdem«“ Wwith _}fsabsé “3: s

Attachment C
Manifestation Determination (MD)

Attachment D
Fum ional Behavioral Assessmeﬁ“ (FBA Process

Attachment E , |
- Functional Behavior Assessment (FBA)

Attachment F
Behavioral Intervention Plan (BIP)

Attachment G |
Monthiy Suspension Report (form B)

Attachment H o
Checkiist for Discinline of Students with Disabilities
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FOREWARD

The Boston Public Schools (“District” or “BPS™} deeply believes that a safe, positive, just, mutually supportive, -
and restorative school community fosters learning, childhood, and youth development, and reduces the need to
resort to school exclusion. Addressing student conduct includes working to understand the context and systems in
which the behavior manifested. This Code of Conduct is one of Boston’s continued efforts to develop, support,
and improve our school community for all students. '

BPS’s goal is to foster a eulture and community that are anti-racist, that encourage the free exchange of ideas, that
maximize personal growth, and that develop students’ self-agency while upholding their constitutional rights.

-Boston is taking steps to reimagine its approach to creating equitable, safe, and collaborative spaces to resolve
conflicts, learn, and grow within our school communities. Through evolving its practices and embracing a variety
of methods to enhance community building, including restorative justice circles and social and emotional skill
building, BPS secks to identify the root causes of why students experience different discipline outcomes. BPS has
tried to tackle those root causes by increasing training in de-escalation strategies for staff members, along with
promoting trauma-sensitive approaches that better support students’ abilities to identify and navigate situations

that they find triggering.

Everyday, BPS aims to develop all students’ social emotional learning skills, This begins by crafting policies and
procedures that are grounded in these goals. Through this Code of Conduct and its policies, Boston Public
Schools aims to establish its expectations and standards for behavior for all community members, To support this
expectation, BPS will seek to resalve distuptions and conflicts in accordance with progressive discipline measures
and with the goal of keeping students in the classroom and engaged in their learning. To that end, the Code of
Conduct is structured as a progressive document that outlines incremental interventions and supports to address
student behavior, beginning with prevention efforts, transitioning into suspension alternatives, and ending with

removal as a last resort,

When it is determined that a disciplinary hearing is necessary, BPS is committed to ensuring that each student
receives a fair hearing in accordance witk established rules, regulations, and procedures outlined in this Code of
Conduct and provided under the law. BPS further recognizes that students have fundamental legal rights and that
these rights may not be abridged, obstrueted, or altered. The Boston School Committee and the Superintendent
intend that the procedures outlined in the Code of Conduct will always be in compliance with all relevant laws,
ordinances, regulations, and policies as they are written and as they are intended to be executed.!

' This edition of the Code of Conduct is in compliance with the fnandales of St. 93, C. 71, also known as the Massachusetts Education
Reform Act of 1893, as amended by 5t. 93, C. 380; P.L.103-382, §14601 (improving America's Schools Act of 1994); 8 USC, §921 et seq.
{United States Code); the federal Individuals with Disabilities Education Act, Amendments of 2004 {IDEA-04); and Chapter 222 of the Acls

of 2012, ‘
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“This Code is the sole document issued on behalf of the Boston Public Schools that codifies the rules and
regulations governing the conduct of all Boston Public Schools students. This edition of the Code supersedes all
school-based rules and all prior editions of the Boston Public Schools Code of Conduct.

Boston Public Scheols Mission Statement
As the birthplace of public education in this nation, the Boston Public Schools is comnn‘rted to transforming the

lives of all students and youth through exemplary teaching in a world-class system of innovative, just, welcoming
schools. We partner with the community, families and students to develop within every learner the knowledge,
skill, and character to excel in _college, career, and life, :

Equal Educational Opportunity
In accordance with the United States Constitution and applicable federal and state laws and regulations, no

student shall be suspended, excluded, or otherwise disciplined on account of race, color, national origin, ethnicity,
religion, sex, sexual orientation, gender identity, disability, age, genctics, or active military status,

GUIDING PRINCIPLES

BPS recognizes the importance of maintaining a safe, healthy, equitable, and welcoming school environment.
. The following principles are essential beliefs that will guide Boston Public Schools staff and partners,
students, and families in the shared work of ensuring safe and supportive school environments:

1. Commitment to every student, regardless of race, ethnicity, gender, disability, sexual orientation,

religion, citizenship status, socioecenomic status, or zip code, an opportunity to receive a
“culturally and linguistically relevant education. |

2. Commitment to work to eliminate disproportionality within the Cede of Conduct and its
implementation by ensuring the use of alternatives to discipline methods, which ihclude
restorative practices, and wtilizing interventions aimed at résoiving conflicts, méeting students’
needs, and reducing the need for exclusion, whenever appropriate.

3. The Code of.Conduct is intended to be instructive, not punitive, Factors such és'age and grade
level of the student, the student's social, emotional and intellectual development, and overall
student rights and 1'esp'onsibilities shall also be considered at all times, |

4. Commitment to being an anti-racist school district, |

5. Comumitment to provide all students with equitable educational opportunities and a safe learning
environment free from harassment, bulljdng, discrimination, and bias-based conduct, where all
community members treat each other with respect and appreciate the rich diversity in our

 schools.

6. Commitment to ensure students are treated in a fair, consistent, and nondiscriminatory manner,

7. Conmumitment to create safe, healthy, and supportive school environments by continuing to




8.

provide proactive support to address students’ areas of need.
Commitment to affirming, that students have the full rights deriving from the above-listed sources

of legal authority, and that these rights may not be abridged, obstructed, or altered.

 RIGHTS AND RESPONSIBILITIES RELATED TO BPS CODE OF CONDUCT

Promoting quality education and safe and supportive schools depends not only upon the responsibilities and
rights of students, but also upon the quality of interaction among students, parents/guardians/caregivers,

teachers, administrators, and BPS staff.

A, Rights of Students

Tt is not possible to list exhaustively all of the rights of students, but the following are fundamental to ensure that
students have access to a safe, welcoming, and just school community. As this list does not capture every right
afforded to students, this list may not be used to deny a student a 11ght that they are otherwise entitled to solely
because it is not listed here, :

. Under state and federal law, no student shall be excluded from, or be discriminated against, based on '

their actual or perceived race, color, ethnicity, national origin, religion, sex, sexual orientation,
gender identity, handicap, disability, age, socioeconomic status, active military status, or genetics.

. Students have the right to use the restrooms, locker rooms, and other facilities consistent with theu

gender identity, or to use gender-neutral facilities if a student prefers,
Students have the right to be addressed by the name and pronoun of their choice.

4. Students have the right to equitable educational opportunities fiee from buﬂymg, harassment,

10.
11.

discrimination, prejudice, and bias-based conduct.

. Students have the right to participate in certain school activities (e. g., field trips, recess, and electives).

If a field trip or school activity is a required learning experience and will result in a graded assignment,
students shall not be deprived of the opportunity to participate. The Boston Public Schools strongly
believe in supporting and improving the health, as well as the social and emotional development, of
our students. As such, it is prohibited for any BPS staff member to stop a student from participating in
physical activity (including recess) or extracurricular academic support as a disciplinary consequence,
or for any other reason other than illness or safety or as approved by the school leader.

. Students have the right not to be subjected to unreasonable searches or seizures, unless supported by
- reasonable suspicion. Searches and seizures must be in.compliance with the policies and procedures

set forth in the Superintendent’s Circulars Siudent Searches, # SAF-{, and Lockér Policy, #8AF-3
Students have the right to certain limitations on Boston Public Scheols’ creation of Office of School
Safety reports and Boston Police Reports related to student conduct, as outlined in the Policy
Regarding Preparing and Sharing Incident Reporis and Other Student Information .

. Students have the right to consult with teachers, counselors, and administrators, and other school staff

upon reasonable request.
Students have the right to free and fair election by secret ballot of their peers in student government

and the right to hold office, if elected.
Students have the right to have their voices heard in matters affecting them.
Students have the right to participate in the development of rules and regulations to which they are




subject and the right to be notified of such rules and regulations.

12. Parents/guardians/caregivers and/or students have various rights under state and federal student

records laws, including the right to see all of their student’s records and to control who outside the

school may see them. { See Superintendent’s Circular, £ LGL- ELGL-07),

- 13, Students with disabilities may have additional rights and protections under federal and state special -

education law as it relates to the application of the Code of Conduct.

Students in school may exercise their rights to free speech, assembly, press, and association, which are both
granted to them and limiled by state and federal levw. Students are prohibited from expressions that are obscene,
according to curvent legal standards, likely to incite the commission of illegal acts, or are otherwise likely to
cause a substantial disruption or materially inferfere with the operation of the school. Absent a substantial
disruption 1o the school environment and subject to relevani law, students have the right fo:

1. Wear political buttons, armbands, and other badges of symbolic expression.

' 2. Dislribute printed materials and fo circulate petitions on school property, including inside school

buildings, without prior authorization by school administrators, except that:

a.

materials distributed and petitions circulated on schoo} property must display the name and
address of the individual or sponsoring organization (includiﬁg the name and address of at
least one member of the group) that is distributing or circulating the material or petition; and
the pezson(s} distributing or circulating materials or petitions must be (a) student(s)

. in the schoo] involved; and

the time for such distribution or citoulation shall be limited to periods before school
begins, after dismissal, and during lunchtime to pfevent interference with the school
program, and

the places for such dlstubutton or cnculatwn in eaoh school shall be reasonably restricted
so as to permit the normal flow of traffic within the schoo! and at exterior doors; and

- the manner of such distribution or circulation shall be reasonably restricted so as to prevent

undue levels of noise and disruption; and
students shall be subject to reasonable requirements for removing litter 1esultmg
from such distribution or circulation,

3. Use their own bulletin board(s) without censorship, provided:

a,

all materjals, notices, a_nd other communications posted by a student shall include the name
and ematil address of the poster. If the posting relates to a third party, the post must include -
the student’s name and email address and the name and email address of at least one
member of the third-party organization; and

all materials, notices, and other communications shall be dated before posting and removed
after a reasonable time to assure full access to the bulletin board(s).

4. Reasonable use of the public address systems and other school media facilitiés, except that

announcements shall be limited to before school, after dismissal, and other times when classes are

not in session,

5. Form political and social organizations and to conduct activities in connection with their




formed organization, provided that group membership shall be open to any student and nust
comply with BPS palicies and procedures.

6. Present petitions, complaints, or grievances 1o appropriate school authorities regarding
disciplinary and other school-related issues, except where this Code provides for the formal right
of appeal.

7. Personal privacy, including the right to determine their own appearance and select their own style

of hair and clothing, subject to reasonable rules.

A. RESPONSIBILITIES OF STUDENTS

Responsibilities are not a substitute fo_r rules that are included in the Code of Conduct. However, students have

the responsibility to:

+ Respect the rights of others.

+ Respect the diversity of staff and students,

» Contribute to a safe and suppoitive educational environment. ‘

*  Apply their abilities and interests to the improvement of their education and advocate for positive
change. :

+ Exercise the highest degree of self-agency, to the best of their ability, in following the Code of
Conduct while meaningfully and positively participating in building the school community.

BOSTON PUBLIC SCHOOLS STATEMENT AGAINST BULLYING FOR STUDENTS

Boston Public Schools will not tolerate bullying or cyberbullying, in any form and type, towards others, whether
online or in person. Boston Public Schools will promptly investigate all reports and complaints of bullying, and
take prompt, effective action to end that behavior and prevent its recurrence, Boston Public Schools seeks to
prevent bullying through the use of prevention workshops that build students social and emotional skills and
understanding of differences. Students who are concerned or want to report bullying may confidently talk to a
trusted staff member or may call the Safe Space and Bullying Prevention Hotline 617-592-2378. Additional
resources and support can be found here,

RESPONSIBILITIES OF ADMINISTRATOR

Principals and Heads of School have the responsibility to ensure that the educational needs of all students are
met and that all members of the school community are treated fairly and equitably. School leaders must
provide all members of their school communities with a safe learning environment free from harassment,
bullying, discrimination, and bias-based conduct and where all community members are invested in creating
a vibrant and diverse setting for academic success. (See Superintendent’s Circular, S8 #18)

Administrators have the responsibility to:
1. Create supportive school environments and promote collaborative services to improve

educational outcomes for all students.
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10.

11.
12.

13

Protect the mental health and physical well-being of all students and staff.
-Protect the legal rights of school staff, students, and parents/guardians/caregivers.

Support school personnel in the futfillment of their disciplinary responsibilities as defined by the
Code of Conduet and individual school-based rules, by the provision of training on the Code to
administrators, teachers, and other school staff,

Provide a broad-based and varied curriculum that is consistent with the Massachusetts
Curricular requirements and that meets individual needs.

Develop and implement preventive and positive disciplinary policies in cooperation with
students, parents/guardians/caregivers, and teachers and in conformance with School

Committee policy and the Code of Conduct. _

Contact and involve parents/guardians/caregivers in dealing with disciplinary matters.

Inform the community, students, parents/guardians/caregivers, and school staff about policies
relating to student conduct, _

Collect the appropriate information on student conduet and interventions, provide the proper
Information Management custodianship so the information can be made available to

pérents/ guardians/caregivers upon request or as otherwise required by Jaw.

If the School Administrator determines that stadent activity may qualify as a violation of the Code of _
Conduect, the School Administrator must document such activity in the BPS Student Information
System (SIS). Additional reporting responsibilities beyond documentation in SIS may be found in the
Pelicy Regarding Preparing and Sharing Tncident Reports and Qther Student Information.

Provide qualified staff to meet the needs of students and to accomplish school goals and objectives.
Collaborate with community and government agencies on programs that promote safe,

healthy and supportive learning environments, _ _

The Building Administrator or designee shall periodically review conduct data with their school
based teams by selected student populations (e.g., race and ethnicity, gender, socioeconomic status,
and status as a student with a disability). In reviewing the data, the Principal/Head of School shall
monitor for any potential disproportionality in the implementation of emergency removals,
suspensions, and expulsions and the impact of such disciplinary action on selected student
populations. The Principal/Head of School shall further determine whether it is necessary or
appropriate to modify disciplinary practices, The Principal/Head of School shall report the data and
the data review results to the school site council or governing board.

RESPONSIBILITIES OF TEACHERS

Teachers and other school peréonnei are vital to the success of the school. As such, as it relates to the Code of
Conduct, Teachers have the responsibility to;

L.
2,
3.

Maintain a safe and supportive learning atmosphere.

Model qualities of competency, creativity, self-management, and promote self agency of students. _
Respect each student as a person and maintain professional ethics in relationships with fellow
teachers and administrators, and school personnel to support students.

Demonstrate understanding and concern for the individual students and his or her needs, including




referring students for special education evaluations in compliance with the requirements of state and
federal special education law, -

5. Inspire students to have a desire for personal growth.

6. Remain informed about latest professional development fraining on cultural and linguistically
sustaining practice, de-escalation strategies, transformational social and emotional learning,
restorative practices, progressive discipline, and alternatives to exclusion.

7. Uphold the policies, rules, and regulations of the School Committee and Code of Conduct, including
the use of preventive and positive disciplinary practices in partnership with students,

parents/guardians/caregivers, and administrators,
8. Record data on student conduct as required by the administration and utilize the District approved

Student Information System.
9. Supervise students in their charge.

RIGHTS AND RESPONSIBILITIES OF PARENTS, GUARDIANS, AND CAREGIVERS

A. RIGHTS OF PARENTS, GUARDIANS, AND CAREGIVERS

Parents, guardians, and caregivers are vital partners to the success of the school. As such, parents, guardians,
and caregivers have the right to be included in all aspects of their student’s education. This includes the
following: '

L. The right to a free public school education for their students in a safe and supportive learning

environment,
2. The right to access information about their student’s educational records, which includes

disciplinary records, as authorized by law.

3. The right to meaningfully participate in their student's education, which includes requesting
and receiving school-based communications translated and/or interpreted into the preferred
language of the home,

4, The right to file complaints and/or appeals regarding matters aﬂ'edting their student’s education,

where applicable. )

5. The right to participate in decision-making processes affecting scheol policies and procedures
(e.g., school site council/governing board, parent council, school-based equity roundtable),

6. The right to request certain limitations on Boston Public Schools’ creation of Office of Student

Safety reports and Boston Police Reports related to student conduct, as outlined in the policy.

B. RESPONSIBILITIES OF PARENTS, GUARDIANS, AND CAREGIVERS
Parents, guardians, and caregivers have the responsibility to:

1. Support and encourage positive behavior of their student in school, at school-sponsored activities,
and on the way to and from school.
2. Support the student to attend schoo! and exercise appropriate self agency.
3. Affirm the student’s positive attitudes toward himself /herself/themselves, others, school, and the
community. :
‘4. Comnumicate with school personnel about their student.
5. Recognize that the school staff has the right to enforce the policies, rules, and regulations of the




Boston School Committee.
6. Engage in a positive, non-disruptive manner when visiting school(s). ,
7. Reinforce that their student brings to school only things that are appropriate in a school sefting.

C. RESPONSIBILITIES OF THE COMMUNITY AND SCHOOL SUPPORT AGENCIES
The mnmuﬁﬂty has the responsibility to: |

1. Help shape identified goals. o
2. Be informed about school goals, BPS® Strategic Plan, and policies.
3. Support an effective, safe, and welcoming supportive school system.

Agencies working on behalf of Boston Public Schools to provide support to students and/or their families have the
responsibility to, with informed parents/guardian/caregiver consent: '

1. - Address the educational and related needs of those student(s). -

2. Collaborate with school(s) to deliver effective, safe, and supportive services. :
3. Promptly report any behavior that is concerning to the relevant BPS staff member(s), which may _

_ include the student’s teacher, classroom staff, and/or school leader.
" . -

D. RESPONSIBILITIES OF THE COMMUNITY AND SCHOOL SUPPORT AGENCIES
The community Has the responsibility to:

1. Help shape identified goals.
2. Be informed about school goals, BPS’ Strategic Plan, and BPS policies.
3. Support an effective, safe and welcoming supportive school system,

Agencies working on behalf of Boston Public Schools to provide support to students and/or their families have the
responsibility to, with informed parents/guardian/caregiver consent:

1. -Address the educational and related needs of those student(s).

2. Collaborate with school(s) to deliver effective, safe, and supportive services.
3. Promptly report any behavior that is concerning to the relevant BPS staff member(s), which may

include the student’s 2éaéher, classroom staff, and/or school leader.

Agencies charged by the Boston Public Schools with providing support fo students and their families have the
responsibility to, with informed parents/guardian/caregiver consent:

1. Address the needs of their clients that interfere with the learning process.
2. Collaborate with schools to deliver effective, safe, and supportive support services.

The Code of Conduct
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Section 1 ' _ INTERPRETATION AND TRANSLATION RIGITS

1.1 All written and oral notices required by this Code shall be in English awd in the primary language

spoken in the home, or other means of communication (i.e. texts or emails) used by the
* parents/guardians/caregivers. These means of communication may include assistive technology,

American Sign Language, or other accommodations.

- 1.2, All notices shall be made in simple and commonly understood words to the greatest extent

possible.

1.3. Students shall not interpret for parents/guardians/caregivers or BPS staff. |

1.4 Students and parents/guardians/caregivers have a right to an interpreter in their primary language

at all hearings and conferences held under this Code,

1.5. Meetings must be held, and translated documents nust be provided, to caregivers and students

who speak a language other than English within the same timeframe that they are held or provided

to families who speak English.

Section 2: BUILDING SAFE, SUPPORTIVE, AND EQUITABLE SCHOOL COMMUNITIES

The school community includes students, teachers, administrators, counselots, social workers, school staff,
families, and members of the surrounding neighborhood. In order to create safe, healthy, equitable, and
supportive environments within the school setting, schools must provide support at three levels of care and

instruction. These three levels are:

Promotion. Schools foster the emotional well-being of ¢!/ students through school-wide approaches

to support positive behavioral health.

Prevention, Schools provide early, targeted, and collaborative supports,'to minimize the escalation

of identified behavioral health symptoms.

Intervention. Schools provide and participate in coordinated care for the small number of students
demonstrating considerable need. |
. f
These three levels should not be treated as silos; activities to address each level must take place throughout

the whole school, including in classrooms, in small groups, and with individual students and families.
Services may be school based or community based, offered in the classroom or outside of the classroom, and

should embody culturally and linguistically-sustaining practices.
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There are a variety of approaches to promote safe and supportive schools, Any supports that are adopted
should build upon students’ strengths, promote success in school, maximize time spent in the classroom, and
minimize suspensions, expulsions, and other disciplinary removals. Schools niay choose to adopt proven
school-wide positive and preventive approaches that best fit the needs of their unique school community
along with the use of the Multi-Tiered Systelil of Support (MTSS).

With the District’s focus on equitable outcome for all students we utilize MTSS, which is an approved

- evidence-based framework that addresses students’ overall wellness, including their academic and
social-emotional/behavioral health needs. MTSS uses data-based problem-solving to integrate/deliver instruction
and interventions to students in varying intensities, which are categorized across three-tiers, based on student
need. At each tier of support, school teams use a data-based decision making process to make collaborative
decisions about core targeted and intensive supports for students. Need-driven decision-making seeks to ensure
that students get the support they need and when they need it, so that all students can be successful in school.

The diagram below is « visual depiction of how MTSS tiers address students’wellness (social-emotional,
behavioral, and physical) and academic needs across the learning environment, fo support students collectively
and individually. . '

Tier 3;
Intensive Supports

Additlana! individuabized senvices

& suppons for a few students:

should be nccessed by only about
. "

Tier 2: 5% of the student popidation.

Targeted Grolup

Interventions

Programs and services that are rvade
avallatie 10 somg students whis need
extra sugperl; shonld knvolve anly
arcund 15% of the sludent population.

Tier t:
Universat Supporis

Core lnstruchion, pokcy, sala &
supportive climate, physical
envitanrment and sarvices that
aff studente bn a achoaol 1ecelve;
shiould be sufficient o seve
aboul B0F of the studen
popufation.

— Cufturaﬁy& Lingu:stt‘cal!y'Sustaining Practices ——
Learaing Environment .

ALL STUDENTS SMALL GROUPS of INDIVIDUAL or SMALL

2 Note (ddapted) from, About Student Suppeort Services: Multi-Tiered Systew of Supports (MTSS), AMERICAN ACADEMY (207 7)
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STUDENTS

GROUPS of STUDENTS

Please note: this does not
mean @ special education
referral is needed

Universal, inclusive
culturally and linguistically
sustaining instruction and
SHDPOH.

Includes core curricula that

arc aligned with content
frameworks, along with
supplemental supports
aimed toward
differentiating instruction
for all learners in the -

{ Building relationships that
{ create safe and welcoming
classrooms where all

| students can be successful
| and thrive, .

In addition to the umiversal,
inclusive, culturally and
linguistically sustaining
instruction and supports of Tier
1, some students will require
more support to practice and
develop skills,

These intensive interventions,
programs, and services that are
provided over a limited period of
time to individuals or small
groups of students, either in or
out of the classroom.

In addition to the universal
inclusive, culturally and
linguistically sustaining
instruction and supports of
Tiers land 2, Tier 3 provides
intensive, targeted,
_solution-focused supporis
for individual students,

To promote success and
ensure that all students
achieve their academic
goals, their social,
einotional and physical
deverlopment, that support

their overall academic,
behavioral, and health
outcoines,

To intervene and address more
acute studeni needs when
necessary.

To provide targeted,
solution-focused instruction to
address their identified area(s) of
need before they impact the
student’s progress.

To improve student performance
toward expected levels of

| proficiency.

To deploy intensive
instruction and learning
supports over longer periocds
of time to support students
whose significant needs
prevent them from meeting
their learning goals.

To improve student
outcomes and school
engagement by identifying
and developing students
social and emotional skills.

Social and emotional skill
building, restorative

Restorative and trauma-informed
practices, verbal de-escalation

Counseling, crisis suppott,
community referrals,
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related training, health
education, conflict

curriculum

related fraining, health
education, conflict

cutriculum

practices, bullying and/or
cyberbullying prevention

resolution interventions,
Attendance Intervention
Plans, healthy relationships

resolution interventions,
Attendance Intervention
Plans, healthy relationships

(Safety Cares), mentoring,
Attendance Intervention Plan,
Cognitive Behavioral
Intervention for Trauma in
Schools (CBITS), social and
emotional skill building,
voluntary Succeed Boston
workshops, lunch groups
Attendance Intervention Plan,
Cognitive Behavioral
Intervention for Trawma in
Schools (CBITS), social and
emotional skill building,
voluntary Succeed Boston
workshops, lunch groups

restorative and trauma
informed practices,
voluntary referrals to
Sueceed Boston,
individualized academic
support plans, conflict

resolution, Functional
Behavior Assessment,
Behavioral Intervention
Plan, Fire Sense Program

Section 3:

APPLICABILITY OF THLE CODE

“school-related” refers to a violation of the Code occurring:
» * While the student is on school grounds;

*  During remote and/or online based learning;
+ During a school-sponsored activity and/or program,
* While on school-provided tianspmtatlon enroute to or from a school or a school-sponsored

activity;

e The Code governs student conduct in any school-related setting. For the purpose of the Code

*  While walking to or from school, waiting for school-provided transportation, or

 waiting for ot ridiﬁg on public transportation to and from school;

+  While traveling between buildings for schools with multiple bmldmg,s and/or open

campuses;

*  Consistent with current legal standards, certain internet usage and/or social media

outside of school that caused, or is likely to cause, a substantial disruption or material

interference with school activities and/or school related parties (e.g., students, staff,

administrators.);

* A school-related disciplinary offense may also include circumstances in which

evidence exists that serious misconduct eccurred outside the school—for example, a

student being charged with or convicted of the commission of a felony or felony

_delinquency complaint--that has a substantial detrimental effect on the general welfare

of the school.
o a School-Based Rules

B Individual school rules and policies must be apploved by their School Site Councils and/or

Governing Boards.

-m  School-based rules may not conflict with any BPS Superintendent Circular or the BPS
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Codé of Conduct.

Section 4: ALTERNATIVE STUDENT INTERVENTIONS

This section describes alternative, studeni-targeted interventions that a Principal/School Leader may consider to
support acute studerit needs.

e Temporary Removal from Class and Student Planning Centers

o After positive and responsible approaches have been tried, documented, but are unsuccessful
within the classroom, a student who is struggling may be referred to 2 Student Planning Center.
The student remains in the planning center only long enough to be assisted in assessing their
immediate needs and to make a plan for the student to successfully re-enter and remain in class.

© The planning center provides the opportunity for the student to maintain classroom assignments,
address the student’s re-entry plan, and provides an opportunity for the Planning Center to
collaborate with the classroom teacher to support the student’s successful return to class.

o Removal to a Student Planning Center shall constitute an in-school suspension, requiring schools
to follow suspension procedures, if a student is removed for 90 minutes or two class periods,
whichever is shorter. ' '

e Behavior Management Systems _
o Staff and students may collaboratively design behavior management systems for classes, cohorts,

programs, buses, and/or schools, based on progressive levels of privileges and resirictions.
o Examples of behavior management systems include: agreed-upon behavior contracts, fanctional
behavioral assessments with positive reinforcement or incentives, or assigned seating.
e Referral from Acadeniic Employee Conference’ |
o If a member of the educational staff sees or becomes aware of any behavior that is concerning,
they are encouraged to promptly talk to the student, call/text/email the student’s
parent/guardian/caregiifer, and/or consult with their school leader as necessary and appropriate.
If it would be helpful, the employee may suggest meeting with the parent/guardian/caregiver and
_ student together.
e Building Administrator ﬁ?jb;'n-zal Conference : 7
o The School Leader or their designee may call a meeting with the student or students involved to
~ discuss any behavior that is concerning and identify supports as applicable. The school leader or
designee may call a meeting with the student and their and/or parent/guardian/caregiver to discuss
any behavior that is concerning and identify supports as applicable,
o This meeting shall not involve more than one student,

e (Contracting
o School staff may create agreements with students to discuss alternatives to concerning behaviors,
solidify behavior expectations, and describe consequences. These contracts are voluntary and are
written to support students’ behavior while in school, going to and from school, on school-provided
transportation, and at school-sponsored activities, and during and beyond the regular school day.
These contracts may involve other staff, parents/guardians/caregivers, or administrators.

e Adjustment of Class Schedule

* Referral by Non-Educational Staff and Non-BPS Employess - If an individual working in a BPS school, who is not a BPS employes,
{i.e., BPS Partner, contractor, volunteer, etc.} sees any behavior that Is concerning, they are encouraged to promplly report their
observalion(s) to the relevant BPS staff member{s), which may include the student's feacher, classroom staff, andfor school ieader.
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Parent/guardian/caregiver must be notified by the end of the school day of any change to their
student’s schedule. After a phone call, the notification must be made in writing in English, as
well as in the home language. This intervention must be documented in the BPS-approved
Student Information System. ' '

Short-term schedule adjustments may occur if there is evidence of an ongoing conflict between
students and/or a student and a teacher. A short term schedulé adjustment may he made for up to
three (3) school days, afier notice has been provided to the student and their
parent/guardian/caregiver, which shall include the reason for the proposed adjustment,

A long-term schedule adjustment would be for a period longer than 3 days and only afteL the
school and the parent/guardian/caregiver attempt a mediation session.

e Succeed Boston Voluntary Individual and Group Support Workshops - an alternative approach that
prevents suspension by addressing root causes of discipline disparities through the use of hohstlc

eultmaliy, and linguistically sustaining practices for students in grades 1-5 and 6-12. -

o All students attending voluntary workshop(s) at Succeed Boston @ the Counseling and

Intervention Center shall have the opportunity to make academic progress in their school
setting, While they are attending the workshops, students must be provided the opportuhity
to make up assigmments and earn credits missed including, but not limited to, homework,
quizzes, exas, papers, and projects missed. '

The Substance Use Program (SUP) is a voluntary program for students whose use of drugs
or alcohol is of concern. The program provides education and counseling about the effects

~ of drugs, alcohol, and vaping and provides students with altérnative ways to deal with

stress. Referral for outside services will be provided as needed.

o Please contact Succesd Boston for clarification about voluntary support options,

@} DISCIPLINARY ACTIONS - ALTERNATIVES TO SUSPENSION

Consistent with progressive measures of diseipline, this section describes possible alternatives to suspension that a
School Leader may consider rather than pursuing a suspension in accordance with Section 7 of the Code. These
alternatives are intended to be a non-exhaustive list of options to maximize time spent in the classroom and
minimize exclusions for students,

o Delention (before or after-school)

e}
o}

Schools should use detention as an oppmtumty to provide educational support to students.
A phone call, email, and/or written notice to the student and their parent/guardian/caregiver, in the
preferred language of the home, must be provided to inform them of this decision within a
reasonable amount of time.

ﬂmmg of Detention
B After School - A student may serve detention for not more than one hour after school on
each day of their detention, which may last up to three (3) school days.
m  Before School - A student may be required to arrive early for a definite number of days,
plowded the total detention time does not exceed three (3) hours per offense. .
Ifthe palent/gualdlan/cazegwel cannot be reached by telephone, the student may serve theu




detention the following school day if the PrlncipaI/School Leader has sent a written notice home

with the student.
Provision must be made for students who receive “yellow bus” transportation. Notice is to be

provided within a reasonable time prior to the detention.
Before/after school detentions are not always appropriate, (¢.g., if the student has to work or care

for family after school). Principals/School Leaders are encouraged to consider other alternatives
to discipline options. Students will be allowed to complete classwork and/or homework
assignments during their detention.

e Lossof Additional Pr ivileges stich as After-School Activities, Field Trips, Open Campus Lunch,
Assemblies, Prom, Graduation, and Ceremonies

@]

At the beginning of each school year, the Principal/School Leader will mform all
parents/guardians/caregivers of the individual school’s privileges, e.g., assemblies, use of school
store, off-campus lunches, approved-tardy passes, student dress code, etc., and how they relate to
the general expectations of students. \

~ As an alternative to suspension, a student who fails to meet these identified student expectations

and/or who leave the school building, school-sponsored activities, including field trips or school
campus without permission, may be subject to a loss of privileges. _

To deny a student school privileges, the school must send written notice of the loss of privilege(s)
to the student and parent/guardian/caregivers in the preferred language of the home.

A student’s attendance on a field trip may not be conditioned on their parent/guardian/caregiver’s
chaperoning the field trip.

The school shall not permanently deny the student the right to participate in a continuing school
activity, A student may be denied school privileges for no longer than one week at « time, or a
total of three (3) weeks in a marking period, unless a hearing is held as defined in Section 9.5.

A parent may request a conference with the school leader to reconsider the denial of the privilege.

o Denial of School-Provided ﬂ*gnsgzorfd!ian (See Superintendent’s Circular #TRN 2)

o Students whose actions endanger or will continue to endanger others or themselves on

school-provided transportation, including the MBTA or school buses, may be denied

‘transportation to and/or from school on a temporary basis. Removing a student from a bus will be

used as a last resort to keep students safe. Students may be denied transportation only to allow.
BPS, the student, and the student’s parent, guardian, or caregiver {o develop a Bus Safety Plan
that may include, but is not limited to, a seating plan.

If a parent, guardian, or caregiver is unable to provide transportation, then this removal will be
counted as an out-of-school suspension and suspension procedures must be followed.
Students with a disability may have additional protections related to transportation, (See
Supemltendent s Ci cuial #EPE-15Y

®  Restitution

C

As part of our restorative practices, following a conference with the student and
parent/guardian/caregiver, the school! will provide wriiten notice if the student is responsible for
repairing, restoring, or replacing the damaged property of a staff member, another student, or’
BPS property (as approved by the appropriate BPS Department, e.g., Facilities or OIIT).

BPS may not require a student or family to pay money in order to repair, restore, or Leplace

property.
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Voluntary Fire Sense Partnership Program for students in grades 2-5. Provides education and

counseling to help students understand the impact and consequences of fire sefting and prevent future
issues related to fire. See FSE#2 for more information. The two hour workshop will be conducted
online with Succeed Boston clinicians, and a Boston Fire Marshall. Referrals may be made here.

Section 5 TEMPORARY REMOVAL FROM CLASS

3.2

Whenever possible, safe, supportive, and non-exclusionary strategies should be attempted prior to
removal from class. '

No student shall be excluded from class for more than ninety minutes or two class periods, whichever is
shorter, without the time out of the class being classified as an in-schoo! suspension and triggering due

~ process protections (please refer to Superintendent’s Circular # S$11P-5) for guidance on best-practices for

5.3

supporting students during a temporary removal from class), This applies to Career and Technical
Education (CTE) classes. A student shall return to class as soon as they are able to do so.

Whenever a student has been removed from a class, the Building Administrator or Designee shall

- notify the parent(s)/guardian(s)/caregiver(s) to e‘{plam why the student has been removed from that

class.

o The parent(s)/guardian(s)/caregiver(s), school staff, and the student shall meet with the
parent(s)/guardian(s)/caregiver(s) if the student has been removed from the same class more
than two (2) times per week or four (4) times per marking period to develop a plan of how to
better support the student in their current class or consider, along with their |
parent(s)/guardian(s)/caregiver(s), a long-term schedule change for the stadent.

® No student may be removed from the same class more than two (2) times per week or four C)
times per marking period unless due process procedures are followed.

Section6 EXPECTATIONS FOR SUSPENSION

6.1

Expectations regarding the suspension of students in grades K0 through grade $

6.1.1 The suspension of students in grades K0 - 2 is prohibited

- 6.1.2  Students in grades 3-5 may be suspended only when:

e The District has followed all legally required due process procedures, AND
o Appropriate notice and/or approval’ has been given:
B Grades 3-5: The Operational Leader approves the Principal/Head of School
moving forward for possible exclusion from school AND |

* The notification must include a descriptioh of thé-alleged conduct and the reason for a suspension. The Operational Leader
shall review the circumstances leading fo the request for the disciplinary hearing and, if appropriate, grant approval for the

School Leader (or their designee) to move forward with the disciplinary hearing.
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6.2

o For Grade 3 only: the Superintendent has been ﬁoﬁﬁéd inwriting of an
out-of-school suspension, including a description of the misconduct and the
reason for suspending the student out-of-school.

B Suspension may only be imposed on 3rd-5th graders for the following reasons:

o Student has assaulted a classmate or member of the educational staff, and the
| principal/school leader has specific, articulable facts whereby the
prineipal/school leader concludes the student would cause serious physical
harm to a classmate or member of educational staff if the student remained
in school;

Student possessed a dangerous weapon or controlled substance;
Sexual misconduct;

Biased-based conduct or speech; or

Repeated bullying.

c o O o

Expectations regarding the suspension of ALL students in grades 3 through grade 12

6.2.1. Prior to taking discipl