
                  

February 3, 2025 

The Honorable Michelle Wu​
Mayor of Boston​
Boston City Hall​
1 City Hall Square​
Boston, MA 02201 

Dear Mayor Wu, 

We are writing to formally express our deep disappointment and concern regarding the deliberate 
exclusion of certain elected officials, including ourselves, from the speaking portion of the Vietnamese 
Lunar New Year Tết in Boston celebration held at Flynn Cruiseport on January 25. As longstanding 
attendees of this important cultural event, we have always been welcomed, along with our colleagues, 
to briefly address the community. However, this year, a clear departure from that tradition occurred. 

The event was organized by the Co-Executive Directors Jaely Mỹ Hiền Pereira and Anthony Nguyễn, 
both of whom are City of Boston employees under your administration. When the time came for 
elected officials to deliver remarks, only Representative Tram Nguyen and Councilor Louijeune were 
invited to the stage, while we remained seated in the front row, waiting to be acknowledged—an 
acknowledgment that never came. We were only asked after everyone else was done speaking to join a 
group photo on stage. This exclusion was particularly conspicuous as other speakers, including Tiffany 
Chu, Boston Police Superintendent James Chin, Superintendent Noara Baston, Captain Steven 
Sweeney, Captain Tim Connolly, and Alexandra Valdez from the Office of Neighborhood Services, 
were invited to the stage to speak. Notably, Ms. Valdez, a declared candidate for Boston City Council 
At-Large, was permitted to not only speak but also distribute community awards—something 
unprecedented for someone in her current role. 

We were informed multiple times by the event’s emcees that we had been deliberately left off the 
speaking list and that there was “no time” for us to speak. Given the longstanding tradition of all 
attending elected officials being invited up together for brief remarks, this reasoning does not hold up. 
Following the event, multiple attendees—both city employees and community members—expressed 
their own discomfort, describing the situation as awkward and disrespectful. 

It is deeply concerning that city employees, in positions of public trust, would engage in such 
exclusionary conduct at a cultural celebration, seemingly for political purposes. Public servants should 
not be using their roles to play political games, particularly at community events meant to unite and 
uplift our diverse residents. Moreover, the decision to allow a city employee who is currently a 
candidate for public office to have a prominent speaking role, when elected officials were denied the 
same opportunity, raises ethical concerns. 



Equally disappointing was the lack of leadership displayed by Council President Ruthzee Louijeune, 
who, despite standing on stage giving several Boston City Council Resolutions out, did not extend the 
professional courtesy of acknowledging her colleagues in attendance, nor did Tiffany Chu, your Chief 
of Staff, who spoke on behalf of the administration. Leadership requires ensuring all voices are 
respected, and that standard was not met at this event. 

Following the event, we spoke with sponsors who apologized for what transpired, acknowledging that 
the actions of certain individuals did not reflect the values of the Vietnamese community or the spirit 
of the Tết celebration, and they apologized that we were intentionally excluded from the speaking 
portion. We want to be clear: our concern is not personal, nor is it about demanding stage time. It is 
about ensuring that city employees—especially those in positions of influence—do not engage in 
selective favoritism that undermines the integrity of our institutions. We also want to make it clear to 
the Vietnamese community that our commitment to advocating for and supporting them has never 
wavered. 

After the event, we brought our concerns to Clare Kelly, Director of Intergovernmental Relations and 
Jaely’s direct supervisor, who is responsible for addressing any issues between the Council and the 
Mayor’s Office. Her response—"What do you want me to do about it?"—made it clear that no steps 
would be taken to correct this behavior. This dismissive attitude leaves us with no other choice but to 
address you directly. 

We acknowledge that this was not a City of Boston-sponsored event, and we understand that some may 
try to dismiss our concerns on those grounds. However, we cannot ignore the fact that, for the first 
time, the event was directed by City of Boston employees, and that is precisely when this departure 
from the longstanding tradition of inclusion occurred. The fact that this change happened under the 
leadership of city employees raises legitimate concerns about impartiality, fairness, and 
professionalism that cannot simply be dismissed by saying, “It wasn’t our event.” The actions of City 
of Boston employees, particularly those in leadership roles, have an impact, and when they engage in 
exclusionary conduct, it reflects on the administration as a whole. 

As we enter another election cycle, it is imperative that city employees understand that they are 
expected to conduct themselves with impartiality and professionalism. We are placing this matter on 
the record to ensure that this kind of exclusionary behavior does not continue and that those 
responsible are held accountable. 

We request a formal response addressing these concerns and outlining the steps that will be taken to 
ensure fairness and respect for all elected officials at future community events. 

Sincerely, 

 
Erin J. Murphy​     Ed Flynn​  ​    
Boston City Councilor   Boston City Councilor         
At Large                         District 2                                                
 


